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0 20064 J|ZE JIYX= 5 8YHGtH, XM L J|HE #EB= 222X 88 &
&, 2,499 =0 €¢e.
0 401(k)S HIZS JIYX JIE=2=2 BEXH 198643 22.4%0 Al 2006 58.1%2 =
OS] JIHE IEE 22 46.8%0 M 73.7%2 SUHE.
<H 1> 0|=9 E&ASHE F0l
A = et = DFAXHAH) | KHAH(BHOE Shed) (D102 (BHOF €e)| S04 (BHeE &)
37,420 11,528 182,784 29,226 22,098
1986
(17.8%) (22.4%) (17.0%) (46.8%) (24.5%)
230,808 30,643 1,061,493 103,973 78,481
401(k) [ 1996
(78.4%) (42.7%) (40.1%) (74.4%) (44.7%)
465,653 58,351 2,768,242 249,914 227,928
2006
(90.6%) (58.1%) (52.9%) (73.7%) (60.4%)
172,642 39,959 895,073 33,161 67,974
1986
(82.2%) (77.6%) (83.0%) (53.2%) (75.5%)
SN2 63,657 41,111 1,585,397 35,803 96,914
1996
(08B) (21.6%) (57.3%) (59.9%) (25.6%) (55.3%)
48,579 42,146 2,468,142 89,308 149,196
2006
(9.4%) (41.9%) (47.1%) (26.3%) (39.6%)
F: 23S o2 401(k)+DB UHHl 2 M=JF XKool HIEY.
XtZ: U.S. Department of Labor Employee Benefits Security Administration, Private Pension
Plan Bulletin Historical Tables, February 2009
(1 401(K RS DL Xt= DBRIE DA RO 2Y6HAl %= HE 2lATE 8Y45t82
2 2IADE FLAZ = Us M A0 st =20 228 MIHE D US
) 401(K)= J10{ 28 EXFE D0 M2t EIZAIZS] Xiat RE20F HetRls S™I|MHEME HWERQ SE0ZA 0= W=2Al
1(IRC: Internal Revenue Code) 401X k&0l R#AEZN UJ| TR0 401(k)ah_1_ ==
2) DBHIZOl JIst 22X= AN O HAloZ2 Z0E & 2401012 ZHoH TD| 20 =2 M AFSl st HEH
0l Aol ei3.
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o Choi et al.(2005)70f 253 NSIHAMEE TUbHA &
22 HEEE F0|12 BYUOL Jloige Lotd
0 LS I8 =HA ASIIIK JI2E dRole JIYUls A 22X2

11%01 =dtet A= TAHE.

Ct. §X+ HEH

0 22XS2 SX ZRs F2X4, A2, 24 S0l 25| H20 He3°
SAEX Y AP KAHZ0l HESH OIZNHXX &s A0 247,

4) U.S. Department of Labor Bureau of Labor Statistics, National Compensation Survey: Employee Benefits in Private
Industry in the United States, March 2007, August 2007.

5) Choi, J. Laibson, D., Madrian, B., and Metrick, A., “Optimal Defaults and Active Decisions” , National Bureau of
Economic Research Working Paper 11074, January 2005.

6) Benartzi, S., and Thaler, S., “Naive Diversification Strategies in Defined Contribution Savings Plans” ,
American Economic Review, Vol. 91, No.1, 2001, pp. 79~98.

KiRI 22327

nsurance Research Institute — 4 —




2010.3.2

KiRi Weekly

LH Ofu r
= <
W, U It w_._unm ol = m
O
S i ™ I mﬁ i} 1 U =
< 0l 0 BN M _ o n = = U/ |
I = o = = =3 U Ok O ir ~ L2 ~ U o 2 &
o od — ﬂ&ﬂ 5_.__._ o An_ - s e ioJ Te) - O an S N
00 oo 37 3 i ol s ™ e T 3 g £5
Wy oS . T _ = ol sl A e T 58§
ol < 0 10 Klo H = 5 0i0 =) n o7 ~ I i) mv_..m_ 5 m %
E_N_m oF M g - R0 %__w_ _ ol 10f mﬂ W_.H %u. S = % o Wk 3 c&
L I T 00 M " & M =2 _%R s 85
0| ol .n_.ﬂ ) = o S 3 = o] Ww NS m ha = H RO < .m.%
woe mn__ y Bu3E 35 Mu__ 7 Al = W el . ¢
of = A = N - D = 5
w g oz =] o 3 | oW S~z JD U 5 5
X wl <) S il =p A K- J 1Ko s o0 < maﬁ g
¥ oW WK T o o8 R 2 uw N Wook M c523
M W KR oy~ ol =) _ . =k O sN3 8
p M O RO o W w = K & ol ol M = S o 95
<l ol m Ko K 3 = of K [l el = ny um Ik 6 “§TC @
v R TR o= <+ 1 I o = e & s £8L®
o__unﬂaw M_rﬂj o D B s < m__opl = . ™ £523
W B gy MO 4 < i bl w o W s S dm0 Ehal=he
) @r_._ﬂAll_.A_.Ad._l K Emul = wa:m_ﬂ_] eoCW
x_u, i) o K uF F._m w = ._U_. W._ _.__J_ ™ O|._ = o rH 5 i0J N P} 0] = wluuww S _A_u
AN Z g o BT KI0 iy of o3 30 o3 = = 0 = .88
= 1 = O = K1 il <l H 0K rageres V- o MRS S 2au !
o 9 o R mulo____:i o - ERCEE w0 m <3S T5fe
= J._ 00 Nl © JH o] ) iod w = O ) _ g D K © E S
— gy o oA = A = o0 = = =0 S8TE
) 0H o 0l H = n0 ol = 100 Klo pas . 0 Q{8
Al oy OB =32 byl o S 35 8 Wao SC3
R 5 jrﬂaa Kool - %0 — = B 00 51 o0 ETC2 y
Em______Mﬂ_:%M =~ wmwm <3 U ow ==x¥L u¥s 252
& = ol b R~ 3 o mn = o RO Ul = = o] 258
AT Nz g U = o) ) ol o B Do X 8K BB =
+ = <J mw =< i ol = M ol = = o o8 5l D < o m 0 S,WBI.
rmemwTﬂ&%_ﬂﬂ&_ W = o = U Iﬂmmwz =8 E"
| — ! T = _ = — [LE) < na = .ﬂw
0 o | O=_=__.|A|o+.n_r0 OF %o o = Ol _,to_“._I: ol = golH_a 585
o W =S A D)D) = H o] [ LH oJ :,_._Hm__o S 8=B —
o 3K O pww S W 0 W m . Sgpod §=2 | o
© o < o) ol = W~ X0 bt S 30 & £
RN sl = U g Llroqgmﬁé g&°¢c
o S =B =T o= &l R 3= W.mwm B
] K ol o RO ™= 38 n:
n o Q%wm ﬂm
w;wyLm H-_m
525 | "o
MDlhuWum o —
= N
===




KiRi Weekly

2010.3.2

o A == Sofl It ds HIlE 0 Ek ReE == AKX 1 1t

= Met&H0letl) 2] 20 =S So MEE sS85 AT 2ZMN 2
Ao ds= EelHLZE Rrote A2 HAECE HEUL 3

O 22X Jielel digeldel £ dis 2, FI|2 §X dF STUAM = 0 JHe
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0 1997~2006¥ SX+=2AES H4HEH DB= 8.0%!0 HIoH 401(k)= 6.5%0
S Bt EXH0ll =BHE AT (EEEI) = DBIL 8.8%210 HIoH 401(k)=
10.1%2 401(k)7t 20l =3.

o 1 ZW EXNAES A3z Us AZZEFAE2 401(k)IH DBOI HidH
0.27%p E3.
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F 1) =UAER2 |5t WO HAHE.

2) AEXHrAE= T—.g/al*ﬂ(ﬁflﬂﬂ)
A2 U.S. Department of Labor Employee Benefits Security Administration,
Private Pension Plan Bulletin Historical Tables, February 2009.
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9) Madrian, B. and Shea, D., “The power of suggestion: Inertia in the 401(k) Participation and Savings Behavior” ,
Quarterly Journal of Economics, No. 116, 2001, pp. 1149~1225.
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10) Choi, J., Laibson, D., and Madrian, B., “Saving for Retirement on the Path of Least Resistance” , In Behavioral
Public Finance, ed. McCaffery, E. and Slemord, J., New York: Russell Sage, 2006.

11) Saving Incentive Match Plan for Employee IRA(Individual Retirement Account)

12) Thaler, R. and Benartzi, S., “Save More Tomorrow: Using Behavioral Economics to Increase Employee Saving” ,
Journal of Political Economy, No. 112, 2004, pp. 164~187.
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