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1) Emory University Covid-19 Health Equity Interactive Dashboard, https://covid19.emory.edu/(B&2: 2021. 5. 6)

2) The Guardian(2020. 6. 19), “Black men in England three times more likely to die of Covid-19 than white men”

3) Blue Cross Blue Shield Association(2021. 4. 20), “Press Kit: National Health Equity Strategy”; Cigna Newsroom(2020. 7. 17),
“Cigna takes action to combat systemic racism and improve equity and equality”

4) RWJF(2017. 1), “Communities in Action: Pathways to Health Equity”
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5) FSG(2019. 4), “Health Care and the Competitive Advantage of Racial Equity”
6) Cigna(2020), “Cigna Connets: 2019 Corporate Responsibility Report”
7) UnitedHealth Group(2021), “Advancing Health Equity to Improve Outcomes”
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