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1) Association of American Medical Colleges(2024), “The Complexities of Physician Supply and Demand: Projections From 2021 to 2036”
2) British Medical Association(2021), “Medical staffing in England: a defining moment for doctors and patients”

3) British Medical Association(2024. 6. 28), “Tackling medical attrition in the UK's health services”

4) Association of American Medical Colleges(2024), “The Complexities of Physician Supply and Demand: Projections From 2021 to 2036
5) NHS England(2023. 6), “NHS Long Term Workforce Plan”
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6) Association of American Medical Colleges(2024), “The Complexities of Physician Supply and Demand: Projections From 2021 to 2036
7) Mckinsey & Company(2024. 9. 10), “The physician shortage isn't going anywhere”
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9) Euronews(2024. 5. 3), “Why have 10,000 junior doctors in South Korea resigned in protest against the government?”
10) NHS England, “NHS Long Term Workforce Plan”
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