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1) EEOC: Equal Employment Opportunity Commission,

2) Final Rules on Employer Wellness Programs,

3) HIPAA(Health Insurance Portability and Accountability Act 1996)= 773 AHo] o]d W 71 AMolo] W3+ HE
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4) ADA(Americans with Disabilities Act)= #AolE AR oF 2 SR80l 3L

5) GINA(Genetic Information Nondiscrimination Act)= 11857} SAARE vjgto g 1825 2HslR]| Falw2 Jf
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