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0= = 2407 713, 7HAUR 1102 Y, HHE SEX} 230+

» 28 Jlars ™ 40%, 7HEAE 30% TE
» 3= DBE 09| AT eg+3 AT 28 =X H=0f =28y =8 7[g2
DBS 83 520| 3L SAFEY A= 01I¢;

2022'd A=o| =2 E|XAg = g, B)

Schemes 4,740 240 600 26,390 1,830
Total

| 5,913,000 1105000 4,298,000 24789000  N/A
membership
il el 440,000 238000 889 000 10474000 5566000
members

=3t §3=Hybrld mixed benefit2 2 combination scheme 0| ¥=0f| A| TRUE HYBRIDE = &. B2 & =Hybrid: dual-section, DC A 2f -2 workplace contract
t&: @= the Pension regulator
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» Sl CIEEgH2 HEYES 31 Ak F A opt-out, UEH O|F) & T Uirzd A7t
UXRE K E
> HEdS o= AHX|EX 771) B0 ZENLTL SE
* Optin Z2AM A HHE, nudge AHLtHIE Sot +=AE 71 YHMHKX| HSoHK| ES
+ 20239 6/ E CIZESUYE HeTAE 5.8% HET 7t TAE 2.6%

) I3 MES HESESM HSEAA Y HE OBESMNE £ 7hsd 59

DCYE =1 C|EEZM| HHHIZE HIS (%) Hlu

22.0

20.9

20.0

18.0

16.0
14.0

12.0
® 111

10.0
2015 2016 2017 2018 2019 2020 2021 2022 202306
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MENR| Ehask Ch4o| 78 HE M => 9340 CHABME Mef
. AEPUS HEO| MR RBUNRH Tt AHE)2 7130 2
. SFE WURA HIYE SIBEILL (fRE AEIUHE B8

S= o] AMEH
S F Chus?| 22X} MEHX]| E= NESTS| 22X} MEHX|
=250
Existing balance .
Choose how Lo Invest your 1
existing account balance o :
1
Pre-mixed options 55
High Growth % i MEST Sharia F
Ara Fuamno
Growth Plus % 1] :
1 = T -3
Growth (MySuper) ok i = MEST Higher Risk Fund
Indexed Diversified %% IE:TF: MEST Ethical Fumd
Conservative Growth “% 5 :
ConusrvetNe %, 1-::-}5 MEST 2040 Retirerment Fund
DIY options - f MEST 2027 Retirerment Fund
Overssas Shires 0% ! MEET 2055 Retirement Fund
50
Australian Shares % - - .
ariniramdr 5 - 17 «———— MEST Pre-retirement Fund
Property %o 2o
Diversified Fixed Interest %% - i
1
Cash o 0.5%
Total must add up to 100% 1 0 0 % 1 1 =———— MEST Lower Growth Fundg
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0 7|3Y: ZotE F=EXAMY => MEIA ZZHE O[F(OPT-OUT) =T OS5 E 7Isd R3S
> CIZEEN gt B ME=2 7|9 oM MBS =URE 7HRANZERH AREXAR O
> 7|S%(E3 SPP I3 PROTOTYPE Siol 2 SEIINC) SEXHTZoI2S| A, UEFI2I0I)
=X o[ 725t Odi=s =1t Ci2[l=A gt=t. f2l= Ol TX|7t gla.
» FE|LEl 2E[EH2 ALEAR HFAIRAIL] MAFO|9| B (Y 30F, 32X, 33X%) St 2Lt AEAY
o MERXOA 25t SAH2[F (1022 2T) 2H4= 8la
¢ HR|MORE 0|22 0] FE T AMO| AN HE BN BAAY T2St0] AT ' [IBESMO| TR MU
colsl Zio® sk Its
0 7|28 Mr Q0| CIEEEUN e Bdal(MELSEE => AsFArd+trd=md) A7ZI7F & 0{0F
CIZEZMO| XIS EX}IE(OPT-OUT): MEi& 0| CIZEESMO| [HEAEAM : Big Tech Al
O}O}= 401(k | pZaoi) |
TE X|uf 7= EXERFLE HIE SXERFA HIZ
Amazon.com 13% Vanguard TDF2050 15%
S Vanguard TDF2050 11% Vanguard TDF2045 13%
ME DC EHH28, S Vanguard Inst. 500 11% Vanguard Inst.500 13%
M2 eIy AHoE HE  RHESXA Vanguard TDF2055  10% Vanguard TDF2055 12%
L 4 = T 1
DC ON E7A T JENEA Vanguard TDF2045 9% Vanguard TDF2040 8%
f=e Fiduciaries ZE Mgh Vanguard TDF2040 7% Vanguard TDF2060 5%
REH FIYdeL, SSGA Large Cap Growth 5% Vanguard TDF2035 5%
== OPT-OUT) Vanguard TDF2035 5%  Vanguard Extended Market 4%
ME DC opl>31|'Y|N Vanguard TDF2060 5% Vanguard Developed Market 3%
52 ( -IN) x| BT (M ) Vanguard TDF2030 3% Vanguard TDF2030 3%
o
i) 4\ 71 = _ _ 0, 199
DC Ee oIy x| CHEANE A All other 19% All other 9%
&4 (OPT-IN) Total Assets 100% Vil S 100%
CIZESHEA 50% 61%

s 7 X} o
TE: $3d2022) X}2: FORMS5500, 202292 7| EQ. @ pEAPE AT
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OLCtYet 7|5 X[HI# X S8, A BE & 88 7
) CHASHECH Asts M2 Q& IDCRF CDC 24 O
» a8’ 7|3de 8% 2EE £ MENHE /iH S5 =X master
trust(=EfAtO[ArZ], & Bt 22 & STAEXA MEASY) 27 O0rE5H0, 582
AR Ak 37 OE

= A 7|04 | Aed 7= B Xl Xhodof
(52714, DCY, (1712, A= Zaans (H=3, XS YL, contract-out
IH@”‘?L-I) H Ho 2, odHdo 2 E_Exl.)
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3. S2EH7|5 &8 €48

o O - — - —/ L
» =, 20123 2|F AS7HY => NEST 8% =>
- XA=7tY Ol DC 7| 2Edt Ay 24 3™ A
- 7t2YE: 20123 DC 7|2 7%, DC A H 10%, DB 28% => 20213 DC 7|=2¥H
28%, DB 28%, DC A Yd 20%

0 B0 BN ENHBT|F0| 7BY S FH ST A2 (Y )
|.

—— Occupational defined benefit —— Occupational defined contribution
—— Group personal, stakeholder and self-invested personal pensions ANy pension
h AE phasing starts AE phasing ends

1997 19599 2007 2003 2005 2007 2009 2011 2013 2015 2017 2015 2021

Z: O3 0|M GPP, Stakeholder, SIPPE H|2Fd DC. XtE: ¥= ONS, Employee workplace pensions in the UK: 2021 provisional and 2020 final reﬂs o
b Xf-‘E*l’gﬁ:rlt



3. S AE|XRI7|Z: NESTH! 7|2 AX
. O = OO Oo
I
D~ e —e
O M YEH: H %Y DC YUBEH S 8LIASO0| master trust WA 7|3 DC EYO 2 TfS
> 20174 AZH JHE S8l master trust =5 O, 367 master trust7f R
> O|F Ars7tY ME VHEAEE, +r28d S
Provider Members | Total Assets Employee charging structure Employee Employer charges
Name employ- | under charges
ers manage
ment
Nest! 9.9 million | 881,000 | £17.6bn | « Annual management charge of 0.3% (value of pot) ~ 0.50% Free for employers to use
+ Flat rate of 1.8% contribution charge on all contributions
Source: Nest website Source: Nest websiie
The People’s | 5.3 million | 99,000 | £13.8bn | « Annual management charge of 0.5% (value of pot) ~050%  E500 + VAT or £300 + VAT for employers who
Pension? « An annual flat fee of £2.50 sign up with a business adviser, accountant,
» Potential rebate (between 0.1%-0.3%) on some of bookkeeper or other payroll professional
management charge for savings over £6k
Source: The People’s Pension website Source: The People’s Pension website
Now: 1.8 million | Unknown | £2.5bn « Annual investment charge of 0.3% (value of pot) ~049%  Monthly charge between £12.50+VAT and
Pensions® « A monthly administration charge of £1.50 (£18 a year) £36+VAT, dependent on employer (based on
number of employees and use of payroll bureau)
Source: Now: Pensions website [Source: Now: Pensions website
Legal & 1.2 million 180 £12.45 » Bespoke annual management charge per employer Bespoke/  [Specific to each employer and not published.
General bn Unknown
WorkSave
Mastertrust*
Smart 0.8 million | Unknown | £1.8 bn « Annual management charge of 0.3% ~0.46% £15+VAT employer account charge. BACS fee
Pension® « A monthly flat fee of £1.25 (£15 a year) £30 per month but free if Direct Debit. Additional
charges added if employers requestion additional
SETVices.
Source: Smart Pension website Source: Smart Pension website
Creative® 0.2 milion | 14,281 | £0.32bn* | « Annual management charge of 0.4% ~067 Monthiy charge of £21.50.
+» Amonthly flat fee of £2 (active pots) and £1.20 (deferred|  (active) or
pots) ~ 0.56%
Source: Creative website (deferred) Source: Creative wepsite

Xt&: Y3 ONS(2021)
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3. ZAE|&7|&: NEST £ XI/dn}

O NEST 54 HA+2UE 10%

> master-trust type 7|2 DC, CHME 7% O|& =&
> A2fd DC(SIPR, GPP) S0 H|sH A= ol

o|lad A0
Tl?:-II'_I_ !

15.0%
T LifeSight - Medium Risk
Drrawdown
14.0%
: @
xZ ) &
o ) Options Workplace
rI" =2 13.0% Pension frust Matioral Pension Trust
% e Crystal Trust
0
12.0% Aiva @
Master Trust
z 11.09 Atlas Master Trust 9 e PT Retirement Solutions
H R
H 0 Nest People’s Pension & L aon Master Trust @
3 8 o
E | 10.0% ° o L
= - - [ i
E Wercer Maste - & Smart Pension I Lewis Warkplace
H Trust Creative @ Scottish Widows PIA Pension Trust
1_’ 9.0% .. Bension Trul.1. Aegon ARC {GPP) F.:-Jlanol;:Ii [Targn—'1;r|5 -
z Flexible Acracs
= L& Multi-Asset Fund CAPA Average
8.0% ° Hargreaves Fidelity
¥ é Lansdown [SIFF) Royal London FutureWise
W
=2 GPP
=P 7.0% ° (e
ou Standard Life Active @
Plus Il Universal 519 Mow: Pensions
6.0%
i 5.0%
6.0% T.0% 8.0% 9.0% 10.0% 11.0% 12.0% 13.0% 14.0%
< LOWER HIGHER —
RISK RISK

XtE: = ONS(2021)

5-year annualised risk
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O (FX|) Nudge &%t EXAtg 43t

O (&0h B AAXI ZEXS| O HarP AL &

1A ST ASCH S, Ol2) £F = 40
1 2H | o

» X A EEA AMH|ASID oLt WXl 21 0[|7] {o] HSALE X7 =2

y A2yl AECHNE A formulas FAEZ0| EEZE XA

O (AH) O]= SECURE 1.0 of 20190| M A AHZF =M ZX| O|F 3}

(@)
y 58, EEIHEA, 2, AILE, COLA &) U SA| &5 70| =2+l O

Lifetime Income lllustration j®)] Ameritrade

For: Hongsun s
Birth (MY ): 02/1 963|
12/31/21 Balance: $200,000.00

This Lifetime Income Disclosure is designed to help provide yvou with a realistic illustration

of how much monthly retirement income you might expect based on yvour year-end
retirement savings balance.

Single Life Annuity: $1,224.04

Joint and 100% Survivor Annuity: $1,035.18
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