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3> 1

. 1990

1999

33%

49.2%

(

1990

D%

1991

1992

1993

1994

1995

1996

1997

1998

1999

335

338

332

304

34.9

36.7

38.9

46.3

49.2

66.5

66.2

66.8

69.6

65.1

63.3

611

53.7

50.8

2),

1995

2)

30
10

2, 2000.

1998

1998

1997
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< -4> 1
( 1 » %)
1991 379 9.7 159 104 ) 04 14
(1000) | (256) (42.0) (27.4) (1) (37)
1992 50.9 111 24.9 29 ) 0.9 11
(1000) | (218 (48.9) (25.3) (18) (22
1993 619 116 276 185 ) 15 29
(1000) | (18.7) (44.6) (29.9 24 4.7
1994 55.1 22 6.5 217 ) 15 32
(1000) | (22.1) (29.9 (39.4) 2.7) (5.8
1995 64.7 13.7 158 25.0 59 16 28
(1000) | (212 (24.4) (38.6) 9.9 (2.5 4.3
1996 810 159 196 0.1 118 18 17
(1000) | (19.6) (24.2) (37.2) (14.6) (22 (2.1
1997 98.1 17.3 258 354 13.7 22 37
(1000) | (27.6) (26.3) (36.1 (14.0 (22 (38
1998 1213 20.0 25.7 55.4 150 26 27
(1000) | (165 (212) (45.7) (12.49) 2.9 (22
1999 1679 245 30.9 79.0 284 23 28
(1000) | (146) (18.4) 47.1 (16.9 (14) (17)
1 1997 30 , 1998
10 .
r 1, 2000.
3,
3) 1977 7 500
1979 7 300 , 1981 1

100 , 1982 12 16 , 1988 7

5 , 1989 7 1
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5)

2)
<
4) 1988
, 1992
1
1988  15%
1998 45%
5) 1995 7
1998 1 10
5

6) (2000), pp. 367~368.

_5>

1993

1999

30

10

10

4)

2.0%

6),

1999
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-5>

1992 1999 11.9%
1995 1998 -4.4%, -8.6%
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-6>

1991

1992

1993

1994

1995

1996

1997

1998

1999

75.3
(100.0)

99.7
(100.0)

124.6
(100.0)

1264
(100.0)

120.8
(100.0)

1395
(1000)

154.0
(100.0)

1408
(100.0)

1735
(100.0)

82
(10.9)

142
(14.2)

180
(14.4)

2238
(18.0)

130
(10.8)

127
(9.9

14.4
(94)

11.1
(7.9)

16.0
(9-2)

20
2.7)

2.9
(2.9)

38
(3.0)

42
33

40
(3.3

45
(32)

5.7
(3.7)

56
(4.0)

5.8
(3.3

29.3
(38.9)

317
(318)

356
(28.6)

374
(29.6)

424
(35.1)

406
(29.1)

420
(27.3)

444
(315)

46.4
(26.7)

3.7
4.9

47
(4.7)

4.9
(3.9)

48
(39

84
(7.0)

74
(53)

6.8
(4.4)

42
(30)

5.9
(34)

11
(15)

0.9
0.9)

13
(10)

2.1
(17)

2.8
2.3)

74
(53)

115
(7.5)

150
(10.7)

12.0
(6.9)

2.9
(3.9)

33
33

36
(2.9)

43
(34)

4.1
(3.4)

56
(4.0)

6.9
(4.5)

6.7
(4.8)

7.1
(4.

10
(13)

10
(10)

0.8
(0.6)

0.7
(06)

0.8
0.7)

0.7
(0.5)

0.8
(0.5

06
04)

0.8
(0.5

8.4
(11.2)

106
(10.6)

126
(10.1

120
(9.5)

148
(12.3)

185
(13.3)

22.9
(14.9)

239
(17.0)

211
(12.2)

6.7
(8.9)

104
(104)

173
(13.9)

138
(10.9)

9.8
(8.1)

95
(6.8)

10.4
(6.8)

87
(6.2)

275
(15.9)

0.0
0.0)

0.0
(0.0)

0.1
0.9

0.1
0.9

0.2
0.2)

04
03)

0.7
(0.5

0.3
02)

0.2
0.9

33
(4.4)

6.3
(6.3)

6.2
(5.0)

36
(2.8)

6.2
(5.1)

6.7
(4.8)

5.2
(34)

32
(2.3)

37
(2.9

11
(15)

13
(13)

6.6
(5.3)

10.7
(8.5)

12
(10)

11.1
(8.0)

56
(3.6)

05
(0.4)

2.3
(13)

7.7
(10.2)

119

(11.9)

14.0
(11.2)

938
(7.9

13.1
(10.8)

144
(10.3)

21.1
(13.7)

165
(117)

247
(14.2)

. 1997

30

4, 2000.

, 1998



1983

1991

, 2001

7,

15
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2000 862 ,
1999 790 72 ( 9.1%)
3 3 4284
5,319 (18.4%) , 39.8
32 (8.7%) 1995
, IMF
< -7>

( , , )

1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000

203 | 444 | 568| 655| 700| 735| 755 790| 862

425 | 7097 | 12,49 | 15974 | 19014 | 21770 | 23740| 28965| 34,234

457 | 583 | 829| 930 1007 | 1476| 900, 909| 1,094

148 | 160 | 214| 244 272| 296| 314, 366| 398
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2000
101 9 1414 (39.1%), 262
(7.2%), 153 (4.2%), 136
(3.8%) (< -2> ).
< -2>
Flet = x o) Eara
45% 39%

ALFEI S zgma TAMFE TPy - HEAETIE

T

1% 4%, 4%

. i’ , 20015.7.
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9,

1998 IMF
, 1996~97

%)
o

1982 12853 18B4 1985 1828 18987 1288 1984

(BrEdry B =80 52Y OTHH |5 |

0 1) .
2) 1997 30 , 1998
10 .
3

8) Conte, Christopher R.(1998)



1995
median weekly income) 12.7%

(rea average hourly compensation)

IMF
1995
1999 605
1993 2000
1999

1999

9) Losey, Michael R.(1998), p. 8.

6.1%

451

19

1973
(the red

9.

2000

238
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< -8>
( %
1991 6,29 552 3,275 287 1,836 16.1
1992 6,617 57.0 3,223 277 1778 153
1993 6,929 58.8 3,139 266 1725 146
1994 7,131 579 3421 27.8 1773 144
1995 7,429 58.1 3,545 277 1,809 142
199 7,401 56.6 3,806 295 1,804 138
1997 7,151 .1 4,182 316 1,892 14.3
1998 6,457 53.0 3,998 328 1735 142
1999 6,050 48.3 4,183 334 2,289 183
2000 6,252 476 4,511 343 2,378 18.1

10)

11)

, IMF

10)

11)
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dy

1999
IMF
-0>
( %)
1993 1994 1995 1996 1997 1998 1999 2000
301 2.90 2.84 277 2.32 178 264 2.84
3.14 2.85 2.86 2.86 2.65 2.68 243 2.63
01 ,
10 ’
3
45
2) = ( / )% 100,
= (
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2034
40 70%
60%
1
1996
(< -10> ) 2000
, 2001 3 9,170
2),
12) , 2001

2048

100

1, 2001. 3. 16. 2001

65

22
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< -10>

( : %)
1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999
787 | 825 | 843 | 904 975 | 1032 | 107.0 | 108.1
774 | 842 | 866 | 966 | 1051 | 103.1| 1114 | 1079
= / )x 100, = ( / )x 100
4

),

13)
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1975 5.0 1995
33
< -11> 1975 4.2% 1995 12.7%
20 3 . 5
1975 56% 1995 18.4% 13
< -11>

1975 1980 1985 1990 1995

50 45 4.1 3.7 33

% 42 4.8 6.9 9.0 127

% 8.3 105 123 13.8 16.9

% 123 145 16.5 19.1 20.3

% 16.1 20.3 25.3 295 317

% 18.3 20 194 18.8 129

% 40.7 29.8 196 9.8 55

6,648 7,969 9571 11,355 12,958

1970 1 9.2 2000 7.0
, 1970 1 04
1998 2.5%
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(< -12> ).
< -12>
( )
1970 1980 1990 1995 1998 1999 2000
)| 295.1| 4030 | 3993 | 3985 | 3756 | 362.7| 3340
9.2 10.6 9.3 8.7 8.0 7.7 7.0
) 116 23.7 457 68.3 116.7 1180 120.0
04 0.6 11 15 25 25 25
0 1) (Crude Marriage Rate : CMR) 1
7 1 ) 1,000
2 (Crude Divorce Rate : CDR) 1
1 ) 1,000
, r200(.) 1 , 2001. 5. 24.
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4.
(1998), 2 (1999), (2000),
(2002)
1) (1998)
(1988)14)
(private welfare gae) C
2) 2 (1999)
2 (1999)
14) T ! 5, 14 2, 1998. 12,

pp. 241~271.



(2000)

(2000)

(2001)

27



28

15)

(2000), p. 3.

15),



(portability)

29

(flexibility)



30

1636  Plymouth Colony
(military retirement program), 1797  Gdlatin Glasswork
(profit-sharing plan), 1875  American Express
(private employer pension plan), 1910 Montgomery Ward
, , , 1929  Baylor University Hospita
(prepaid group hospitalization plan)

1935 (Social  Security
Program) , 1956
, 1965
(Medicare)

(employment-based benefit program)

(compensaion

packages)
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1)

(An aing
population) . 1946 1964 ‘ '(baby
boom generation) ,

1964

1975
. 1975
1992 (defined benefits plan)
2 7 2 5 ,
(defined contribution plan) 4 1
9
(vesting) ,

(portability: )
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, (nursing home care)

(long term care)

(Medicaid)
2)
1950 6 12%
1994 62% (U.S Depatment of Commerce, 1995). 1994
66.7 409% 273

, 203% 135
, 155% 103



leave)

benefits plan)

(economic security)

(parentd leave)

(economic needs)

(employee benefit system)

33

56% 3.8

(parentd

(flexible

(child care)



(employment-based benefits)

Socid Security, , ,

(family and medical leave)

(Individual Retirement Accounts; IRA)

(savings plan)

OASDI(Old Age, Survivors and
Disability Insurance)

. 1993
57% 67
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, 67 76% (employment-based retirement
plan) (Yakoboski et a. 1994). 1994 65
53.8% 35.1%
2)

(acute hospita care)
(dental care)

(physician visits) ,

. 1994
65 (civilian population) 64% 1459
: (full-time workers)
80.1%
. 1993 45
414%
65
(Medicare)
65
. 1993 45
17.3% 65

1994 95.5% Medicare System
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(child care),

(vacations),

(maintenance prescription drugs)

(ongoing education),

(long-term care),

, (paid sick leave),

(maternity or paternity leave)

65

(training),

(legal assistance)

(holiday),
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< -1>
°
(voluntary)
(mandatory) b b
(fully texeble) | (tax exempt) (tax deferred)
* Social Security | * * * Keogh plans *
(OAS) (vacations) * *
* Socia Security  |* * (defined benefit * (S leave)
(DI) (paid lunch) pension plans)
* Medicare Part A |* * *
(Social Security (res periods) (dental insurance) | (defined contribu-|*
HI) * * tion panson plans) | -
* (severance pay) (vision insurance) | - (maternity)
* * * Medicare Pat B (money - (funerd)
* Medicaid® (Socid Security purchase - (jury)
* Supplemental SMI) pansan plans)
Security * -
Income(SSl)* (educational (deferred
* assigance) profit-sharing
(Public * plans)
Assigance)* (legal assigance) | -
* (savings and
(child care) thrift plans)
* (employee sock
(flexible spending| ownership plans)
accounts) -
* (stock bonus
* plans)
(cefeteria facility) | -
(meals) (simplified
employee
pensan plans)
(individual
retirement
acoourt plans)
(cash or deferred
arangements)
401(k)

403(b)
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(retirement income benfity

* Social Security *
(OAS)
* Qupplemental Security
Income(SS1 )': _ (dental
* Keogh Plans insurance)
% * (vision
(Defined benefit pension |, insUrance)

Medicare (Socid Security
HI, SMI : Pat A and B)
* Medicaid®

plans)

(Defined contribution
pension plans)

(money purchase penson
plans)

(deferred profit-sharing
plans)

(savings and thrift plans)

(employee ok ovnership
plans)

(gock bonus plans)

(gmplified employee
pension plans)

(individual retirement
account plans)

(cash or deferred
arrangements)
401(k)

403(b)

* Socia Security 1)
* (child care)

* (sck leave)

* (other leave)

- (maternity)

- (funeral)

- (uy)

* (paid lunch)
* (reg periods)

(flexible spending accounts)

* 0k X F

(mesals)

T a) need test
b)
0 199 12 31

d) (value of insurance)

(leave availability)

(leave pay)

. Employee Benefit Research Ingtitute
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1)
1759
100
American Express 1875
100 ,
, (public utility industry) 400
. 1940
, 1992 708,000 , 45
1954
(Internal  Revenue Code of 1954), (qualified pension
plan) 1986 (Tax Reform Act of
1986),
(contribu-
tion) ,
11974 (Employee

Retire- ment Income Security Act(ERISA)of 1974),
, (Department of Treasury:



40

IRC ) (Depatment of Labor: ERISA )
ERISA
(fla benefit formula), (career average
formula), (find-pay formula)
1 (fla

dollar amount)

(compensaion)” ,
. ERIA
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(account)

(veding)

(money purchase plan)
(profit-sharing plan)
(stock bonus plan)

(target benefit plan)
(targer benefit)

(thrift or saving plan)
(employee savings account)
(
) . 401(k)

(employee stock ownership plan; ESOP)
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65
75,000 3
100%
, 1996
120,000 ,
25,000 25%
, 1996
30,000 :
. 100
Pillsbury Mills  Proctor & Gamble (cash profit
sharing plan) , 1916  Harris Trug & Savings Bank
(deferred profit sharing plan)
ERISA of 1974
(cash
plan) : :

(deferred plan)
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(combination plan)

. IRS

. Interna Revenue Code(IRC)
(profit sharing plan)

(trugt fund)

401(k)
IRC 401(k) (qualified cash

or deferred arrangement)

, (pre-tax
deduction)
(profit-sharing plans) 401(k)



401(k)

)
deferred profit-sharing plan)

Act of 1978 401(K)
1993 389
, 1983 7.1
401(k)
10 24
401(k)

(profit-sharing)

taxes)

401(k)
. 1950
V2
2/3 IRY(
(cash or
1970
, Revenue
IRC . 401(K)
401(k)  401(Kk)
. 401(k)
. 1993
12.1% 401(k)
1,000 54.3%
(state
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401(k)

(employer  fund) ,

401(k)
(guaranteed invesment contract(GIC) fund :
), balanced fund( ),
(equity fund), , money market fund, (fixed

income securities),

(Employee Stock Ownership Plan : ESOP)
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ESOP (stock bonus plan)
(profit-sharing plan)
ESOP ESOP
ESOP
ESOP
ESOP (cogt of financing corporae
transactions)
ESOP Louis O. Kelso
Kelso
( ) C )
. ESOP 1989
1989 ESOP
, ESOP
Omnibus Budget Reconciliation Act of 1989
ESOP (defined contribution plan)
ESOP
ESOP 15%
25% ESOP
ESOP
ESOP ESOP
1989 ESOP
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ESOP ESOP
) ESOP
ESOP 50%
ESOP
ESOP
ESOP ESOP
30% , 1
ESOP
ESOP 3
403(b)
. 1942 IRC
(annuity)
Technica Amendments Act of 1958 IRC
403(b)
IRC 403(b) 2
5%
403(b)

(ingtitutiona plans)

(tax-deferred annuity; TDA)
TDA
. 403(b)



48

IRC 501(c)(3)

(Individual Retirement Accounts ; IRA)

ERISA of 1974
IRA
1974 IRA
. Economic Recovery Act of 1981
IRA
Tax Reform Act of 1986
IRA (tax deductible)
Tax Reform Act of 1986 IRA 2
2,000 (

cash balance pension plans, pension equity
plans, life cycle pension plans, retirement bonus plans, floor-offset pension
plans, age-weighted profit-sharing plans, new comparability profit-sharing
plans, target benefit plans (hybrid

retirement plans)



. cash baance plan

(pension portability)

1993
82% 29
40%

62%

20%

(hedth insurance)

. 1994

pension equity plan

49

(full time employees)
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2
Headth Maintenance Organization(HMO)
(prepaid plan) ,

(fee-for-service plan)

. 1993

(full time employees) 44%

, HMO , Blue
Cross Blue Sield ,

(hospitalization) ,
(physician care) (surgery)

(mgor medical insurance)



. 1993
62%
(87%)
. 1988
HM Os)
. 1993
1990
. 1993
1990 382

1992

(47%)

1993

. 1993

63%

2%

(preferred provider organizations, PPOs)

51

(Health Maintenance Organizaions;

1993

. 1993
, %
HMOs PPOs
1980
488
334 ,

HMOs

, 6%

386

87%
PPOs
13%
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1995 Families USA
1993 1994

(waiting period)

33%

15

(deductible)

20
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74%

(ointly managed funds), HMOs, Blue Cross Blue

Shield, , \ ,
(mental hedth and subgtance abuse
benefits)
(Naiond Ingitute of Menta Health) 3
1
20% . : )

1988 2.7



. 1993

3%

1996

(annua limit)

50

1%

(substance abuse)

98%
14%

(lifetime  limit)

1998 1 1

(chemical dependency)
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, (cogt-sharing
requirements)
(retiree hedth insurance) 1940 1950
1960
1989 (Financia  Accounting

Standards Board) 1992 12

(employee assigance programs; EAPS)

. EAPs
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EAPs
EAPs
EAPs . 1993
62% EAPs :
1988 43% . :
EAPs
(disahility income
plans)
1993 UNUM Corporaion Disability Management : Costs and
Solutions
6-12% : 7 1 65
5 , 35 65

10 3 90



(U.S. Bureau of Labor Statigtics)
87%
, 41%

(benefit integration provision)

26

(long-term care insurance)

(group associaions), CCRC(continuing care retirement communities),

1993

57
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. 1988 7 20,000
1993 968 400,000

(beneficiary-pay-all basis)

(benefits professional)

(group life insurance plan)

, (survivors income plan)

(profit-sharing plan), (thrift plan), (pension
plan) )



1900
1911 Pantasote Leather Company
(yearly renewable term employees' policy) ,
.2
1950 56,000 480
, 1994 143
(certificate) 4.6 ,
39% . 1993
864,000 (master policy) ,
91%
13%
, 58%

(survivor income benefit plans)

59



60

20

(educationa assisance benefits)
60

Bill

(half time)
(part time)

2
World War Il Gl
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(public defender)

(legd service plans)
(legd representation)
(legd consultation)
1993
7% 2

. acess plan
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. comprehensive plan

access

(dependent care)



30 40 ,
(pad time off), (sick leave), (vacations),
(severance pay)
(automobile insurance), (homeowners
insurance), (persona umbrella ligbility insurance)
4)
30 ,

(flexible benefits plans)



. 1993
12% , 52%
(employer-sponsored reimbursement plans)
1980 9% 23%

1981 19 1993 1,444
IRC sec.125 . 1978
125
3 . (premium conversion

plan) (cafeteria plan)



65

(flexible spending accounts; FSAS)

, . FSAs
FSA
FSA
IRC
125
( , , )
C )
(flexible benefit plan)
IRC 125
1921
, 1939 :
1942

(tax exempt) ,
(tax deductible)

(tax free)
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(tax deferred).

(educationa assistance)

(time-off benefits),

1970

16,000

(vacations)

(award),

(dependent care),

(severance pay)

. 1990
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-2>

( : 10 )

1960 1970 1980 1990 1992 1993 1994
346/ 1069 4208 1,0299 12652 1,343.0 14135
16.8 50.7) 2029| 485.7] 558.6/ 5899 6254
OA DI 11.1 314 1186, 244.1] 2818 2979 312.1
1.7 74 364 1399/ 160.2 1679 1794
40 119 479 1017} 116.6] 1241 133.9
09 3.0 155 318 34.2 35.7 372
14 40 151 40.6 49.6 543 614
08 32 125 221 25.1 26.3 27.3
09 1.7 48 7.2 7.7 78 80
43 2.1 984 3028 3705 4045 4323
Medicare 0.0 7.1 356 1079 1322 146.5 160.8
43 148 624 1934) 236.6/ 2564 270.1
0.0 0.2 04 15 1.7 1.6 14
95 17.0 504 87.1 116.1] 1104 1012
3.1 42 16.1 183 39.6 348 24.1
15 3.0 125 38.8 441 42.6 43.3
11 2.7 58 10.6 11.3 118 123
0.1 05 2.6 3.6 44 3.7 36
3.7 6.6 134 158 16.7 175 179
40 171 69.1 1543 220.00 2382 2%46

: EBRI Databook on Employee Bendits, EBRI, 1997, 4th Edition, p.12.

50%

-2>

14,135

1960

. 1994

3,121

44%

1960

1994

6,254

OA SDI



, 1,794 , 1,339
va 4,323
, 62% 2,701
, 1,608
< -3>
< -3> 1960
237 (total compensation;
) 8% , 1980
2,743 16.6%, 1994 7,465
18.7%
1960 178%, 1970 316% , 1980
115% (wage and
saay) 1960 7.3%, 1970 9.6%, 1980
7.2% ,
1960 1970 15.7%,
17.5% , 1980 11.8%
. 1960
14.3%,
60.0%, 25.7% 1994
40.8%, 47.1%, 12.0%
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( .10 )

1960 1970 1980 1990 1992 1993 19%4

296.7 618.0 1,652.7] 3,054.00 3,644.1 3,8035 4,0024
(total compensation)

2728 5515 1,376.6| 2,757.5| 2,970.6| 3,095.2] 3,255.9
(wage and saary)

23.7 659 2743] 5900  668.6 7083 7465
(al benefits)

14.2 40.1 1601 291.3] 3194 3323 3515
OASDI 5.6 16.2 55.6/ 137.1] 1492 155.0 166.1
4.9 131 553 63.2 722 80.3 87.7
3.7 108 492 91.0 98.0 97.0 97.7
0.8 20 159 279 319 329 335
18 51 191 33.0 3.1 359 36.8
0.8 32 125 275 283 25.5 24.7
03 05 17 26 27 2.7 2.7

34 146 730 223.7] 2665 2892  305.1
Medicare 0.0 23 116 336 36.6 38.0 40.7
34 121 61.0 188.6] 2282  249.6f 263.0
0.0 02 04 15 17 16 14

6.1 113 412 75.0 82.7 86.8 89.9
3.0 38 164 22 255 28.6 30.1
2.0 4.6 193 46.7 51.1 51.5 52.6
11 29 55 6.1 6.1 6.7 72

: EBRI Databook on Employee Bendits, EBRI, 1997, 4th Edition, p13

1970 1994
. 1980 1994

1992 2,726 ,

. 1994 (
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) 1901
1,159 , 1980 671 , 274
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